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1. Mlpocomka Xtovycia
En®vopo
Ovopo

Koatowkia

Hpepopnvia I'évwnong
Owoyeverokn Koatdotaon

ZTPOTIOTIKEG
Ynoypeowoeig

Tniépomvo

Email

. Kaxopovykag
: Xpnotog

. Agbvopov 23

Avo IMNwedda
T.K. 16561

: 06/03/1976
: IMoavtpepévog pe dvo Toudd

. ExmAnpopéveg

: 210- 9636516

6947600588

. ch.kakarougkas @aegean.gr

chrkakarougkas@gmail.com

2. Znovdég oty Tprrofadmoe Exnaidogvuon

11/2013- 09/2018

10/2007- 06/2008

10/1999-10/2001

10/1995-04/2000

: Master’s

. AakTopikd Aimiopo pe Padpd «Apweto» Ilavemomiuo

Avyaiov

Yyol Emotpav e Awoiknong

Tunpa Aroiknong Emyeipnocwv

Tithog Aatpirig: «H enidpaon tov cvotnudtov apoifav ota
otdol Ko TS Odkacieg OAAOYNG TNG  OPYOVOTIKNG
KOVATOVPOS GTO EAANVIKA EEVOOOYEIN TEVTE ACTEPWVY

IMotomomtikd Mowaymwywkns kor Awdoxktikng Endpkerog
pe padpé «IoAv kard»
AXITALT.E.

Degree  on Hospitality
(Avayvopiopévo and 1o AIKATZEA)
Thames Valley University

Faculty of Tourism, Hospitality and Leisure

Management

IItvyio oty Awiknon TovprsTik®V Emyeproemv pe fadpo
«Kar®g»

A.T.E.I Adpwsag

Zyxoh| Aroiknong kot Owcovopiog

Tuqua Tovpiotikav Exyeprcemv
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3. Empopodoseig

01/2023

04/2022

10/2017

05/2009

: Digital Education

EBviko ko Kamodiotpraxo [avemotiuo Abnvov

: Empopowon pehodv  Xvvepyolopevov  Exmardgvtikov

Mpoocomkov (ZEII) omnv Avowkt kov EE Amootdosmg
Exnaidgvon (AeEAE)
EMnvikd Avowkto [ovemiotio

: VOLT101x: Introduction to Online and Blended Teaching

PennX- University of Pennsylvania uéow tov edX.

. Ewsayoyn oto web design pe tqv ypnon tov mokétov

Dreamweaver
EBvikd MetooPio TToAvteyveio

4. Enayyelpotiké ‘Epyo otnv Exnaidgvon ko v Egvodoyeraxt)/Tovprotikny Bropnyavia

4.1 Enayyehpotiko
MOVETIGT ROV

£PY0 0€ NETOMTUYWOKG TPOYPAPUHATE OGTOVOAV  EAANVIKAOV

02/2023- 05/2023
02/2021- 05/2022
12/2020- 01/2021
10/2019- 01/2020
12/2018- 02/2019

10/2019- Xnpepa
11/2016- 05/2019

4.2 Emoyyshpotiko
TOVETLIG TRV

© AWOAOK®OV 6T0 OUOPULUATIKO METUTTUYOKO TPOYPUPNQ.

onovd®v: «Kowotopio Kou ETYEPNUATIKOTNTO OTOV
TOVPLGPO»
[Tovemotpo Avtikng ATTikng
Moabnpara:
e Awiknon kot Opydvoon Tovpiotik®v Enyeipnoewmv
e  Eidwég ko Evailakticéc Moppéc Tovpiopov

: EE amootdoecmg O10AéCElS 6TO JWTUNNATIKO TTPOypappa

RETATTUYLOKDV OTOVOMV «ZTpaTnywkn Awiknon
Tovprotik@v [Ipoopropov ko Exvgeipnosov drrholeviag)
[Tavemomuo Aryaiov

Mobnpata:
e Awiknon AvBpomivov Avvopikod  EevodoyeloKmV
Enyeipiocemv
e Awiknon Tovpotikov Opyovicpov kot Exveipiicemv
dlo&eviag

0E TPONTUYLOK(A TPOYPAUNOTE GTOVOADV  EAMVIKOV

10/2022- Tnpepa,
10/2021- 06/2022
10/2020- 06/2021
10/2019- 06/2020

: Awdokov oto Tpqpo Owovopikils ko Awoiknong

Tovpropod
[Tavemomuo Atyaiov
Mobnpata:
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Atebvn 2vompota Kpotioemv
Awotknon kot Awoyeipion Emyeiproewv @hoeviag
Xpnuatodotnon Tovplotikdv Enyeipioemv

Enyeipnuoatikdmra
Evdeiktikd drountikd €pyo:

o Axaonuaikdg vmebBvuvog o Tplo  TPOYPAUUATO
EMUOPPWOTC.

e JUUUETOYN OTNV  TPoETOacioc ¢  Sudikaociog
TIGTOTOINOMG TOL TUNHOTOG.

e Mé&Aog NG OHAdOS SOUOPP®CNG TOL 0dNYoL Yo TO
OlETEC  TPOYPOUUO  ETMAYYEAUOTIKNG  EKTAIOELONG:
E&umpémon Iehatodv otov Tovpiotikd Topéa.

e A0pyGvmon KOl GUUUETOYN] O  EKTOLOELTIKEG

EKONADOELS KOt TOPOVGIACELS/SIOAEEELS.

10/2023- Znpepa, : Mékog XEII ¢ Xyoig Kowovikov Emoetypav
10/2021- 07/2022 [Tportuyiaxd mpdypappa orovddv: Atoiknon Tovpiopon
03/2021- 07/2021 EAAnviké Avoikto Tavemotpio

MaéOnpo:

o AIT 84- Zvomuata Atavoung Tovpiotikov TIpoidvrog
o AIT 63- Mdavoatluevt ko Awyeipion AvOpomvev
[Topwv ot1ig Tovprotikéc Emyeipnoeig

11/2018- 12/2018 . Awaokov oto Tpiqpa Awikneng Tovpiopov
[Tovemotpio Avtikng ATTikng
MadOnpo:
o Awebvn Zvomuarta Kpoatmoewv

4.3 Enayyepatiko £pyo 6€ TPOTTUYLOKE TPOYPAUNATIE GTTOVIDY OPOTAYADV TUVETLGTRI®V
7OV EEMTEPIKOV TTOV GLVEPYALOVTUL NE OLMTIKA EKTALOEVTIKA WOpvpaTa oty EALGda

10/2019- 06/2020 . Awaokmv ot BA (Hons) International Hospitality and
10/2018- 06/2019 Tourism Management kot BA (Hons) Business Management
MntpomoAttiKd KOAAEY10
Queen Margaret University: Edinburgh
Moot
e Awiknon AvBpomivov Avvapkov
e Hotel Applications

4.4 Enifpleyn TTuloKOV KOl SITAOUATIKOV EPYUCLAOV

05/2019- 06/2021 . HovemoTnpio AVTIKNG ATTIKNG
Tunua Atoiknong Tovpiopov
ATIMX: Kowvotopio kor Emyeipnuatikotnta etov Tovpiopod
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02/2019- 06/2020

EmPrénov oe ovvepyasia pe tov Ap. ©. Etowpvovdn Tpidv
EMTLYDG KOTATEDEUEVOV OITA®UATIKOV EPYACIOV.

. Mntpomoitiké Korréyro- Queen Margaret University:

Edinburgh
BA (Hons) International Hospitality and Tourism Management
Emoync enifreyn tpiov (3) Ttuylokdv epyaciov

4.5 Enoyyelpotiko £pyo oTny EKTAIOEV6T EVIAIK®V

2022- 2023

10/2022- 06/2023
10/2021- 06/2022
10/2020- 06/2021
10/2019- 06/2020

12/2020- 06/2021
10/2018- 05/2019
10/2017- 06/2018,
12/2015- 06/2016 xon
11/2014- 06/2015

01/2020- 04/2020
11/2018- 04/2019

. Akoonpaikég  vaedOovog oe Tpia mpoypappata,

EMPOPPMONG
Kévtpo empopemong kot dwa fiov pddnong tov [oavemiotnpiov
Avyaiov

Hyeola kot amotehespotikn d1oiknon epyalopévav otig
TOVPIOTIKEG ETLYEPNOELC.
Opydvaon kat Aroiknon Tovprotikav Enyeipricewmv.

Avantoén Kawvotopiog ko Emyeipnuotikomrag otov
Tovpiopo.

. QpopicOog Kadnynmig I1IE 80 Owovopiog

Ymovpyeio modeiog- INEAIBIM
A.LE.K.
Moabnpara:

Tovpiopog 11
Owoloyia

Bar

"Eleyyog tpogipmv

: QpopicOog Kadnynmig Tovpristikov Emyeiprocemv

Ymovpyeio Tovpiopov- L.E.K. Avapoccov
Mobnpoata:

Tovpiopog

Opyavmon kot Agttovpyio Eevodoyeimv
Tpopoyvocio, Edecpatordylo
Hevodoyetakés Epappoyég pe yprion H'Y
Opydvoon, Asrtovpyia Ectiatopiov
KootoAddyio [apackevaoudtov
Owoloyia

Bar

. QpopicOog Kadnyntmig TE Tovprotikov Envyeipiiosmyv
Ymrovpyeio Tovpiopov- Tunua Meteknaidevong Avafvceov

AvaAuTtiko Bloypa@iko Inuelwpa tov Ap. Xprjotov X. Kakapovyka, Oktwpplog 2023 [6]



03/2019- 06/2019

10/2018- 05/2019
2017- 2018,
2010- 2011 ko
2009- 2010

10/2008

05/2007- 07/2007

11/2005- 03/2006

(Mépog tov mpoypappatog tov 2020 mpaypotomodnke otnv
TAateOpua €€ amootdoews eknaidocvong tov E.ALIL)
MaOnpoaro:

o Teyvikn eotiaTopiov, oToLKElD PO KOt OLVOAOYiaL.

e Elvmnpétnon tehat®dv, ETKOWV®VIo Kot TOANCELS.

e Epyoclokég oyéoelg

. QpopicOog Kadnyntmig Tovprotikov Exyeipiosmyv

EXinvicn Buotgyvikn Etapeio — LE.K. AvrAdpglog Xyoin
MoOnparo:
e Agpomopikoi  NavAor, ‘Exdoon Ewoumpiov ot
Yvotjuata Kpatioeov (Amadeus Selling Platform
Connect)

. Qpopictog Kadnyntig Tovprotikev Erayyeiparov

L.LLE.K Praxis
Mobnpoato:
o Tovpiopog
Tpopoyvooio, Edecpatordylo
Eevodoyetakég Epapuoyés pe yprion H/Y (Protel)
Kootoloyio [Mapaskevacudtov
Owoloyia

. Xuvepyartng Exmawdevtiig

KEK IME & E
Ztedéyn Tovprotikav I'pagpeimv

. Xuvepyartng Exmowdevtiig

KEK IME & E
Exnaidevon Bonntkod Ilpocomkod oe Emocitiotcég
Emnyeipnoeic

: Bon0oc Kadnynm) Emotictik®v

Glion Athens Campus

4.6 EmoyyeApotiké £pyo o6& TPOYPOAUNOTO EMAYYEALATIKOV OYOLAV OevTEPOPAOUIOG

eKnaidogvong

10/2019- 06/2020

. QpopicOog Kadnyntmig IIE Tovprotikov Exyeipiosmv

O.A.E.A.- EITA.Z. MaOnteiog [eipond
MaOnpa:
o  Elnvicm ko AteBvic Kouliva
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11/2012- 01/2014, : Taktikog  Avorinpotis KaOnyntic Tovpistik®v
02/2012- 06/2012, Enyeipiiocov

01/2011- 05/2011, Opyaviopog  Tovpiotikne Exmaidevone woa  Kotdptiong
01/2010- 05/2010, (O.T.EK)

11/2008- 05/2009, T.E.E/ EIL.A.Z Avapvccov

10/2007- 05/2008 ko Ynovpyeio Tovpiopon

10/2006- 05/2007 Moabnuara:

e Acgitovpyio EMICITIGTIKAOV ETLYEIPTCEDV
Opyavmon EMIGITIGTIKOV EMLYEPT|CEDV
Agtrtovpyia Mnap

2HvOeon KoTaAdyov Kot PHeVvoD

Owoyvooia kot teyvikéc oepPipiopatog otvev
Agrrovpyia vodoyng Eevodoyeimv
Mnyavopydvmon vtodoyng Eevodoyeimv
Aopn kot Aettovpyia EEVOSOYEINKDY LOVAS®OV

4.7 Enmayyehpotikd €pyo o owwkntég 0Ofoeig kar  Ofoeig  gvBvvng oty
Eevoooyerakn/TovproTikn fropnyavia

02/2004- 02/2007 : Eevodoyeio King George Palace
Room Service Manager
Evdsiktikd koOnkovro:

e Awoiknon kot enifreyn tov vanpecwdv: Room Service,
Butler Service kot Mini Bar.

e Awiknon  avBpdmvov  SLVOUIKOD  TOL  TUNLOTOG
(mpooinyelc, a&loAdynon, EKToidevon K.AT.).

e YYvtaln mpoiToAOYIGHOD TOV TUNHOTOG.

e Awmpaypoatedoelg pe mpoundevtéc.

e Kafopiopdc 610x®v ToU TUMHATOG.

o KoaBopiopdg kot €Leyxog ™G €QOUPUOYNG TOV TPOTVTMV
TO10TNTOG TOL TUNUOTOC,.

e  YmevOvvog HACCP tov tpufpatoc.

e E&ummpémon VIP nehatav.

o E&ummpétnon meAat®dv Kot OVTILETAOTIOT TUPUTOVOV.

YuppeToyn o€ CVUPOVAL KOl GUVOVTHCELS.

03/2003- 02/2004 : Eevodoycio Meyain Bperavia
Mmnétiep
Evdewtikd kabnkovro:

o Elummpétomn amoxiewotikd tov VIP  zmedatdv  tov
Eevoooyeiov.

e YmevBvvog yio v e&ummpétnon TV EVOIK®V NG
Baoilkng kat g [Tpoedpikng Zovitoc.
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e Xvuvioviopdg kol kobodnynon TV TUNUATOV  TOV
Eevodoyelov pe okomd v KoAvTepn eEumnpénon TV
TEAATAV.

JUvToviopog kol Kafodnynon Tpitev  EMEPNCE®Y  T.Y.

TOVPIOTIK®V YPOUPEI®V UE OKOTO TNV KaAVTEPT e&umnpétnon

TOV TEAATAOV.

4.8 Emayyehpotikd £pyo oe 0£oelg mpOTNS YPORUNS OTNV EEVOOOYELUKI)/TOVPLOTIKI

Bropnyoavio

06/2011- 09/2017

05/2008- 09/2008 ko
05/2007- 10/2007

01/2003- 03/2003

03/1999-12/2000

: Egvoooyeio Central

Tunua Yrodoyng
Evoéswtikd kadnkovo:

e Elummpétnomn meAaT®dV Kol AVTILETMOMTICT TUPATOVOV GTIV
vrodoyM tov Eevodoyeiov.

e Awayeipion TV AOYOPLIGUAOV TOV TEAUTMV.

e  OloxkAnpwon Check- in kot Check- out.

Eevodoysio Divani Apollon Palace and Spa
YndAinhog Ymodoyng
Evdewctikd kabrjxovro:

e  Elvumnpétnomn meAatdv Kol aVILETOTICT TUPATOVAOV GTNV
vrodoyn tov Egvoodoyeiov.

e Awyeipion TV AOYOPLOCU®Y TOV TEAATOV.

e OloxkApwon Check- in kot Check- out.

Zevoodoyeio MTvBayopero
YrarAniog Ymodoyng
Evdewctikd Kabrjxovro:

e Elummpétnon melatdv Kot aVIIHETOMTION TOPATOVEOV GTNV
vrodoym tov Eevodoyeiov.
e Awyeipion TV AOYOPLOCU®Y TOV TEAATOV.

e  OloxMpwon Check- in ka1 Check- out.

Imperial London Hotels

03/1999-02/2000, Royal National Hotel

Tuqpata Ectiatopiov kot Zuvedpiov kot EkdOnidoemv
02/2000-12/2000, Tavistock Hotel

Tufuo Bar

Evdewtikd Kabrjxovra:

e Efumpétnon meratdv Kol OVTILETMTIOT| TUPATOVOV GTOV
EMOITIOTIKO TOpEn TOV Egvodoygiov.

AvaAuTtiko Bloypa@iko Inuelwpa tov Ap. Xprjotov X. Kakapovyka, Oktwpplog 2023 [9]



: Xovepyatng Exkmawdgvtg
Ivetitovto Epyaciag- [XEE
«Evouvdpmon, evioyvon tov 6e&loTTmV Kol TIGTOToINoT TV
TPOCOVIOV TV €PYULOUEVOV TOV 1O1OTIKOD TOUEN GTOV KAGOO
TOV TOVPLGLLOVY

5. Epguovntiké kon Zoyypoa@wké ‘Epyo

5.1 Biphio

1.

Ytavpvovong 0. & Kakapovykag X. (2022). droikawvrag tig tovpiotikés emiyeiproeis: Evag
EMOTNUOVIKOS 00NYOS Y10, TO TS KOl TO YTl T0V T00p1oTikov exiyelpeiv. ABva: Exdocels
Kpirn.

5.2 IIp®TOTLVTTES EMGTNROVIKEG ONIUOGLEVGELS

5.2.1 ApBpa e 0160vn emaTuOVIKG TEPIOJIKA, LUETA OTTO Kplon

1.

Kakarougkas, C., Stavrinoudis, T., & Psimoulis, M. (2023). Evaluating the COVID-19
pandemic changes on hotel organizational culture. Journal of Global Business Insights, 8(1),
80-94. https://www.doi.org/10.5038/2640-6489.8.1.1189 (To apbpo apyikd Katatédnke 6to
ovvédpilo Global Conference on Services and Retail Management (GLOSERYV 2021), aAld
EMAEYONKE OO TNV OPYOVOTIKY EMLTPOTN TOL GLVEIPLOV Kol ETELTOL OO TOAAATAOVG YOPOLG
Bertiwoemv/olaydv dnpooctevdnke oto teprodkd Journal of Global Business Insights).

Kakarougkas, C., & Papageorgakis, E. (2023). Evaluating the Effectiveness of Training
Methods on the Performance of Human Resources in Greek Hotel Businesses. Journal of
Advances in Humanities Research, 2(1), 62-82. https://doi.org/10.56868/jadhur.v2i1.102

Kakarougkas, C. (2022). An evaluation of the impact of the Covid-19 pandemic on the
organizational structure and the organizational coordination of hotels. International Journal
of Cultural and Digital Tourism. (Amodoyn yia dnpocicvon)

Stavrinoudis, T., Kakarougkas, C., & Vitzilaiou, C. (2022). Hotel Front Line
Employees’perceptions on Leadership and Workplace Motivation in Times of Crisis.
Tourism and hospitality management, 28(2), 257-276. https://doi.org/10.20867/thm.28.2.1
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e 'Eleyyog Epumopeopdtov

e Owoloyia

e Bar
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XyoM) Emotuov g Awolknong
Tunpa Owovopkng kot Awotknong Tovpiopon
AevBovtg [poypdppatog Enayyeipatikng Exnaidosvong: Ap.
BeddmPog XTavptvondng
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[Ipd&n «AapdpP®oN 0dNY®OV KATAPTIONG KOl EKTUOEVTIKMDV
eyyxepinv Ivetitovtov Erayyelpatikng Koataptiong (IEK) pe
kwdikd OITE (MIS) 5069281

KANEII-TXEE

09/2020- 03/2021 o XZopPoviog €1 oLYYPUPEOV EKTOIOEVTIKOV VAIKOD Ko
Tpanelog Oepatov amotipnong/metonoinong yvooemv &
0eCLOTNTOV SLUPOPETIKAOV OERUTIKAOV UVTIKEIPEVOV.
Yrnoot\pién — TPodOnom NG TMOWTIKNAG OVATTLENG NG
KAOOIKNG EMOYYEAUATIKNAG KATAPTIONG KOt O10GVVOEST] TG UE
dlad1Kacieg MOTOTOINONG EPYATIKOD OLVOUIKOD GTO TANIGLO
SpBpmTIKNG TPOGAPLOYNS TV epyalopévev
Ivetitovto Epyocioc I'’XEE.

1. Teyvitng mepleiEemv NAEKTPIKAOV UNYOVOV.

2. Teyvitmg petotdmiong kot avoywong Poapéov Papmv
OVTIKELEVOV TAoimV Kot A @V YOPOV
(navouBpaddpog).

3. YmaAAnhog dwadiktvakol Eevodoyelokov marketing.

4. KuBepvnmg TOoupPIOTIKOV OKOPAOV ovayuyns (évev
TANPOUATOG).

5. OolopnmOA0G — apyOoAoUNTOAOG ELTOPKOD VOVTIKOD.

6. YrndAiniog Tovpiotikav ko Ta&wdiwtikav I'papeinv

11/2016- 01/2017 D AWpopemon  TPOYPAPNOTOS GTOVOAV, EKTULOEVTIKOD
VAIKOV KoL KOToAOYOL EPOTNOEMV/ATAVTCEMV
OTOTIUN GG YVAGEMV Y10 TO EXNAYYEANA TOV «XEPPLTOPOLY.
Koatdption kot motonoinon avépywv 29-64 e1dv e kAdoovg
L HNG.
Ymnovpyeio Epyaciag, Kowvovikng Acpdiiong & Kowvovikng
AMAeyydng kot INSETE.

5.11 Avantoén Teprypoppd TV ToTonoinongs 0eS0THTOV avOpOTIVOL SVVOUIKOD

07/2021- 10/2021 . AvantoEn ko ovyypagn tov Ewwwkov Kavoviepov
IIwetomoinoncg £€1 (6) Emayyeipdrov/Ewdwkotitov.
Ivetitovto Epyacioc- [XEE
1. YrdAiniog Awdiktuakod Egvodoyelokod MapKeTivyk.
2. KvPepvmne TouploTikov okae®mv avoyvyns (Gvev
TANPOUATOG).
3. Oaraunmorog  —  Apyboraunmoérog  Eumopikod
Navtikov.
4. Totpkdg eMOKETTNG.
Y 4AANAOG TOVPIGTIKAOV Kol TASIOIOTIKOV YPOUPEI®V.
6. TloAntig AMavikng.

o
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11/2010 . Awpopeoon Tov weprypdpportog (Syllabus) ywe v
IIetomoinon Tov Erayyeipotio Kabapioti.
ACTA: Aprototédeleg Koataprtioelg A&lohoynoelg
[Tiotomomoelg Avovopog Etaipia
TeyvoPractog Apiototereiov [Tavemotnuiov @escorovikng

10/2010 . Awpopemon Ttov meprypauppatog (Syllabus) yw v
IIetomoinon Tov Erayyelpatio Tparelokopov.
ACTA: Aplototédeleg Kotapticeig A&oloynoelg
[Twetoromoeis Avavopog Etapia
TeyvoPractog Apiototereiov [Tavemotnuiov @ecsorovikng

08/2010 . Awpopomon Ttov meprypapparog (Syllabus) yw v
IIwotomoinon Tov Enayyelpatio Opogokopov.
ACTA: AploToTédeleg Kotapticeg A&oloynoelg
[Tietotomoeic Avavopog Etapia
TeyvoPractog Apiototereiov [Tavemotnpiov Oescarovikng

5.12 Avantoén enayyepatikov 061y00

1. Avartoén ko ovyypoei] Tov odnydv (Standard Operating Procedures Manuals) yia tig
vnpeoieg «Room Service, Mini Bar kot Butler Service» tov Egvodoyeiov King George Palace.

6. Avdkpion

11/2021 : 2021 JHTM Online Paper Hackathon.
AWpOpP®OT PELVNTIKNG TPOTOCNG TOV dlokpidnKe ®g po
amd Tic kaAvtepeg Tov Online Paper Hackathon, otov topéa
«Human Resource Management focusing on gender issues» ce
ovvepyooia pe tovg Alok Kumar & Mark Chris M. Lapuz.

7. Exoniooeig ko [Tapovoraoeis/AworéEerg

04/2023 . Ewnynon «Xyeownopdg Morvtehovg Epyaciacy
ISG 1% The Luxury Side of Greece Conference

April 29, 30 & May 1, 2023, Santorini
Santos Wines- Santorini

03/2022 . Yuvtoviopég ko dwopyavoon g owareéng «Ilpoypappo
Teyvohoyikig Emysipnpotikotnrog otov Tovpiopo: ldea
Platform» 6TO nAaiclo TOV podparog:
Emyaipnpotikotnro.

[TpookexAnuévn opAntplos:
1. xo. Katepiva Tapdakn, Director Capsule T Travel &
Hospitality Accelerator.

AvaAuTtiko Bloypa@ikod Inuelwpa tov Ap. Xpriotou X. Kakapovyka, Oktwfplog 2023 [19]



11/2021

11/2021

02/2020

11/2019

10/2019

01/2015

04/2015

. ZUVTOVIGHOG KOl O10pYavmon TG ETIGKEYNS 6TO EEV000)Ei0

Xavopig oty AN T Xiov 6710 TAaiclo Tov podpaToS:
Aebvi] Zvomqpata Kpaticsov.

: Zuvtoviopog Kal dwopydvmon g ekdonrmong «To kpaoi

OTIC EMYEIPNOELS PLAOEEVING» 6TO TAMicL0 TOV podfqpatog
Awiknon ko Awyeipron Emyeipiiocmv @uioleviac,
[IpookekAnuévol opuAnTé:

1. «. Kovotavtivog Ztepavokiong, Xtélexog g
AebBvvong Tovpiotikng Exmaidevong & Katdptiong
tov  Ymovpysiov Tovpiopov, e€WOIKOG o€ OBépata
Qro&eviag Kat EmGITIGHOV.

2. x. Hovayuwmg Kepdrog, YrnevBuvog Iloicewv &
[IpounBeiwv g APIOYZIOZ A.E.

3. xo. Avva Aayov, YrevBuvn Anpociov Zyécemv g
gToupeiagc.

. Ewofynon «Tovpropodc: Alia ko Ilpoxinoeicy

Xenos Hotels & Resorts- Tetponuepo Emoyyelpaticd
Zgpvapto, Zaxvvlog
TUI Blue Caravel Resort & Spa

. Ewonfynon oktdmpov €EE11KEVIEVOD TPOAKTIKOV GEPIVAPIOV

oto Protel
[Mavemomuo Aryaiov, Xiog
Tunpo Owovopkng kot Atoiknong Tovpiopon

. Ewonfynon «Cost Control in F&B outlets: H ofia tov

TPOTVTOV
YyoAeio Tovpiopov OnTour, Kmg
Yvvedplaxd kévrpo Kumpiovtng Village

Moapovoiaon ™ MaoTtiyog 6to «Ilivovpe EALada».
2" EETIOTPO®, AOnva
ExBecioxd Kévipo EAAnvikod

. Ewnynon «kEAMnvikn Tovprotikn [olvtucn»

[Mavemomuo Aryaiov, Xiog
Yyol Emotnpav e Awoiknong
Tunpo Aroiknong Emyeipnoewv

8. Zvppetoyn o€ Opyovotikésc Emrtponéig AieOvov Emoetnpovik@v Xoveédprov

1. IMIC 2017- Tourism: Trends, Prospects and Implications for Enterprises and
Destinations, Santorini- Greece.
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Chairman of session 9B- Hospitality 1

2. IACuDIT 2018- 5th International Conference: Exploring Smart Tourism: The Cultural
and Sustainability Synergies, Athens- Greece.
Chairman and Moderator of the 2nd session

9. Erayyelpotikd Mytpoa kot [lictomomceig

o Eyyeypappévog 6to Mntpmo Kadnynrtaov Koileyiov (209/2018)
e Ihwrtomompévog Exnardevtiig EvnAikowv- EOIIIIEIT (EB 16961)
o Kmowoi XTEII: 1225, 1350, 2472, 4232, 4240, 5150 ko1 5199

e Eyyeypappévog 6to Mntpdo tovo AAEK (35432)

10. I'voseig ITAnpopopikig

e Amadeus Selling Platform Connect (Apiotn I'vibon)
e Protel (Apiotn I'voon)

e Fidelio (Aptot I'voon)

e Singular Logic Galaxy Hopsitality (Apiot I'viddon)
e Epitome P. M. S. (Apiom ['vioon)

e Eortio (Apiom I'voon)

* Epung (Apiom I'vioon)

e SPSS (Apwot I'voon)

e AMOS (Apwot I'vioon)

e Joomla kou Moodle (Apiotn I'voon)

e Dreamweaver (Aptotn ['vioon)

e HTML,CSS (Apwot I'voon)

e Microsoft Windows kot Office (Apiot I'voon)

11. Eéveg I'hwooseg

o Ayylwd (Apiotn 'voon)
o T[oAlkd (Baowr ['vioon)
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12. Aoyohriec- EAev0gpog ypovoc

11/2015 : Xoppetoyn ko Teppoatiopdg otov Krhaowké Mapabovio g
AOvog

11/2014 : Xoppetoyn kot Teppoatiopdg otov Krhaoiké Mapabovio g
AOvog

IMoonracia kar Movowkn
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